Standards of Conduct

Consistent with our Mission and values, it is important for
all employees to be fully aware of the rules, which govern
our conduct and behavior. In order to work together as a
team and maintain an orderly, productive and positive
working environment, everyone must conform to standards
of reasonable conduct and policies of the Restaurant. AN
EMPLOYEE INVOLVED IN ANY OF THE
FOLLOWING CONDUCT MAY RESULT IN
DISCIPLINARY ACTION UP TO AND INCLUDING
IMMEDIATE TERMINATION WITHOUT A WRITTEN
WARNING.

1. Invalid Work Authorization (1-9 form)

2. Supplying false or misleading information to the
Restaurant, including information at the time of
application for employment, leave of absence or sick

pay.

3. Not showing up for a shift without notifying the
Manager on duty. (No call, no show, no job)

4. Clocking another employee “in” or “out” on the
Restaurant timekeeping system or having another
employee clock you either “in” or “out.”

5. Leaving your job before the scheduled time without the
permission of the Manager on duty.

6. Arrest or conviction of a felony offense.
7. Use of foul or abusive language.

8. Disorderly or indecent conduct.

9. Gambling on Restaurant property.

10. Theft of customer, employee or Restaurant property
including items found on Restaurant premises.

11. Theft, dishonesty or mishandling of Restaurant funds.
Failure to follow cash, guest check or credit card
processing procedures.

12. Refusal to follow instructions.
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